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The following Q&A provides updated information on questions being asked by employees. The 

information below replaces answers that may have been provided in previous Q&As, so please 

read the information carefully. 

Due to the continuously evolving nature of information related to the COVID-19 State of 

Emergency, the information provided in this guideline is subject to change as circumstances 

change. 

Return to Work Following Respiratory Illness: 

1. When can I go out or return to work after being ill with respiratory symptoms or COVID-

19? 

If you develop mild respiratory illness, you should stay home for at least seven days after 

symptoms first appear and should not go out or return to work until at least 72 hours have 

passed after your symptoms have improved and any fever has gone away when not using 

fever-reducing medications.  

Everybody should continue to practice social-distancing and frequent hand hygiene to help 

protect themselves and their communities. 

Return to Work Following Travel: 

As the situation surrounding COVID-19 continues to develop, many state employees have 

questions regarding recent or planned travel and how that travel will impact their ability to come 

to work.   

The nature of the COVID-19 emergency requires that precautions be taken to protect your co-

workers and others and that employees self-quarantine after any travel, even if they show no 

symptoms.  If you have traveled or are planning to travel, you must inform your supervisor and 

follow these guidelines.  
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1. When can an employee return to work after a period of travel, either internationally or 

domestically? 

Employees may not return to work for a period of 14 days after returning from ANY travel, 

whether internationally or domestically.  After that 14-day period, employees may return to 

work only if they show no symptoms of any illness. 

2. What is “travel” for purposes of this restriction? 

Employees who traveled anywhere out of the State of New Hampshire using public modes of 

transportation (plane, train, bus) are not to return to work except as noted above. 

3. Can employees work remotely after a period of travel? 

Yes.  Employees should consult with their supervisors to determine whether working from 

home is possible and appropriate. If working from home is not possible, sick leave time must 

be used for self-quarantine after a period of travel.  Once employees have exhausted their 

available sick leave, employees should use other available paid time off (annual leave, 

compensatory time, floating holidays). Once employees have exhausted their available paid 

time off,  they will be permitted to carry a negative sick leave balance.   

4. What if an employee is not feeling well during or after the 14-day self-quarantine period? 

During a period of self-quarantine after travel, employees should monitor their health and 

practice social distancing.  If an employee gets sick during or beyond this 14 day period, they 

should contact their medical provider by phone before making an office visit and follow their 

advice. If an employee is experiencing respiratory illness, they should follow the guidance 

above. 

 


